
HIPAA – Heath Insurance Portability  
and accountability Act of 1996
Severe civil and criminal penalties for non-compliance, 

including:

•	� Fines up to $25,000 for multiple violations of the same 

standard in a calendar year

•	� Fines up to $250,000 and/or imprisonment up to 10 years 

for knowing misuse of individually identifiable health 

information

TITLE VII – Title VII of the Civil  
Rights Act
EEOC – Equal Employment Opportunity Commission

•	� A total of 447,161 charges were brought to the EEOC  

from 2005-2010; nearly 100,000 of the charges came  

from 2010 alone

•	� In 2008, the EEOC reported financial recoveries of 

approximately $376 million for victims of discrimination

•	� The average verdict award was nearly $900,000 in 2007, 

according to Jury Verdict Research, while the average 

settlement was nearly $550,000. These amounts do  

not include legal fees

IRCA – Immigration Reform and Control 
Act / Department of Homeland Security 
Safe Harbor rules
•	 I-9’s must be correct or $1,100 fine per incorrect form

•	� Criminal prosecution for employers who hire illegal workers

ADA – Americans with Disabilities  
Act of 1990
Monetary loss through lawsuits and settlements. The federal 

Department of Justice may file a lawsuit to force ADA 

compliance and the court may rule that fines need to be paid

ADEA – Age Discrimination Act of 1967
Back Pay, value of lost benefits, reinstatement and  

attorney’s fees

EPA – Equal Pay Act of 1963
Back pay for up to three years from the time of filing the 

lawsuit, liquidated damages (which can be several times your 

actual wage loss,), interest, attorney fees and court orders to 

stop or reverse an employer’s retaliatory actions

FLSA – Fair Labor Standards Act  
of 1938
Unpaid wages for up to 3 years, fines ($10,000), 

imprisonment, liquidation damages and legal fees

PDA – Pregnancy Discrimination  
Act of 1978
Penalties, fines, lost wages/benefits and attorney’s fees

USERRA – Uniformed Services 
Employment and Reemployment Rights 
Act of 1994
Penalties, fines, lost wages/benefits and attorney’s fees

Call EmPowerHR about our HR/
Compliance/Payroll/benefits and 
Workers Compensation package 
also includes Employee Practices 
Liability Insurance, which further 
protects you in any employee 
tortuous action. Our Complete 
Program will keep you compliant 
and covered.

What You Don’t 
Know Can Hurt 
You and Your 
Dental Practice!

Do you know the  
meaning  of these laws  
and how they apply to  

your practice?
How do you keep up- 

to-date with changes in  
these and other laws;  

federal and state?

EmPowerHR Schein Business Center 855-556-9100 www.EmPowerHR.com

Fax: 262-241-8349	 	 Email: businesscenter@empowerhr.com


